
Page 1 of 25 
 

 
 
 
 
 
 

Apprenticeship and Certification Board 
 

Strategic Plan: 2018-2021 
 
 
 
 

Stakeholder Consultation 
 

Backgrounder 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Page 2 of 25 
 

Table of Contents 
 

Executive Summary ........................................................................................................ 3 

Introduction ..................................................................................................................... 4 

The Apprenticeship and Certification Board .................................................................... 5 

Legislative Requirements ............................................................................................. 5 

Strategic Plan 2017-2018............................................................................................. 5 

Strategic Plan 2014-2017............................................................................................. 6 

Ongoing Consultation Efforts and Employer Engagement ........................................... 6 

Apprenticeship in Manitoba ............................................................................................. 8 

Manitoba Education and Training ................................................................................ 8 

Apprenticeship Manitoba.............................................................................................. 8 

Trade Designation ........................................................................................................ 8 

Office of the Auditor General (OAG) Report ................................................................. 9 

Apprenticeship Management System ........................................................................ 10 

Labour Market Information ......................................................................................... 10 

Apprenticeship in Canada ............................................................................................. 14 

Canadian Council of Directors of Apprenticeship (CCDA) ......................................... 14 

2015 National Apprenticeship Survey (NAS) ............................................................. 15 

Forum of Labour Market Ministers (FLMM) ................................................................ 17 

Conclusion .................................................................................................................... 17 

Appendix A: Statistics .................................................................................................... 19 

Appendix B: Members of Apprenticeship and Certification Board ................................. 25 

Appendix C: Apprenticeship and Certification Board Strategic Plan 2017-2018 ........... 25 

Appendix D: Apprenticeship and Certification Board 2016-2017 Annual Report ........... 25 

 

  



Page 3 of 25 
 

Executive Summary 
 
The Apprenticeship and Certification Board is developing a multi-year Strategic Plan for 
2018-2021 to ensure the apprenticeship training and certification system provides the 
skilled workforce Manitoba needs while providing excellent service to industry, 
apprentices and all key stakeholders. Community consultation sessions with 
stakeholders as well as an online consultation are underway to obtain feedback to set 
the priorities and targets for the next three years.  
 
For 2017, the Board developed a one-year Strategic Plan 2017-2018 to complete 
outstanding commitments in the 2014-2017 Strategic Plan and to consult broadly on 
priorities for the next three years. Strategic Plan 2017-2018 is guided by five core 
principles: Relevance, Accessibility, Responsiveness, Effectiveness and Collaboration.  
 
In addition to comprehensive stakeholder consultations, the strategic planning process 
will include: an environmental scan of apprenticeship systems in other jurisdictions; 
current Labour Market Information (LMI); recommendations from the Office of the 
Auditor General (OAG) report on the Management of Manitoba’s Apprenticeship 
Program; and national initiatives such as those being conducted by the Canadian 
Council of Directors of Apprenticeship (CCDA) and Forum of Labour Market Ministers 
(FLMM).  
 
The work of the Board will also remain focused on the principles of value for money, 
improving services for clients and reducing red tape. Opportunities for alignment within 
the Department of Education and Training and the division of Post-Secondary 
Education and Workforce Development will also be considered.  
 
This discussion guide is intended to give stakeholders contextual background 
information to help inform feedback through a questionnaire, which accompanies the 
guide. Stakeholders are being asked to read the guide and complete the questionnaire, 
which will help inform the development of the Board’s Strategic Plan for 2018-2021.  
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Introduction 
 
The Apprenticeship and Certification Board has scheduled multiple stakeholder 
meetings in the fall 2017 to help inform its 2018-2021 Strategic Plan. Stakeholders are 
being invited to provide input on priorities to focus on over the next three years. The 
Board will consider the information within this document and the feedback from the 
consultation sessions to develop its strategic plan. 
 
The Apprenticeship and Certification Act establishes the Apprenticeship and 
Certification Board. The Act describes the role of the Board, and details the composition 
and term of appointment for members. The Minister of Education and Training appoints 
members to the Board. Fifteen members make up the Board including a chairperson; 
five members who represent the interests of employees; five members who represent 
the interests of employers; two members who represent the public interests; one 
member who is an apprentice; and the Executive Director of Apprenticeship Manitoba, 
who is the secretary to the Board (Appendix B). 
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The Apprenticeship and Certification Board 

Legislative Requirements 

 
The Act sets a requirement for the Board to seek advice from industry members when 
preparing its strategic plan. The Minister of Education and Training must approve the 
Board’s strategic plan by March 31 each year. In support of strategic thinking and long-
term planning, the Board creates a multi-year strategic plan and provides a revised 
update to the Minister each year. Since the Board is creating its next multi-year plan, a 
province-wide in-person consultation will take place along with a public online 
consultation. 
 
In addition to the Act, there are a number of regulations for apprenticeship and trades 
qualification. The Apprenticeship and Certification – General Regulation and the 
approximately 55 trade regulations outline requirements such as wages, scope of the 
trade as well as employer and apprentice responsibilities. The Board is responsible for 
approving amendments to trade regulations based on recommendations from the 
Provincial Advisory Committees. 
 

Strategic Plan 2017-2018 

 
In 2017, the Board created a one-year strategic plan for 2017-2018 to allow it to 
address outstanding commitments from the Strategic Plan 2014-2017 and look forward 
to Strategic Plan 2018-2021. 
 
An online consultation took place between December 23, 2016 and January 25, 2017. 
The consultation generated 24 responses from government representatives (provincial 
and municipal), union/labour organizations, educational institutions, business 
associations, employers of apprentices, and a PAC member. 
 
The following recommendations along with other commitments were included in 
Strategic Plan 2017-2018 in response to the consultation: 

 Supporting the use of Labour Market Information by the Board; 
 Prioritizing youth involvement in the skilled trades; 
 Discovering more opportunities for Indigenous involvement in the skilled trades; 
 Reviewing the extension of the designated trainer provision in legislation past 

2018; and 
 Continuing consultation in the future to help inform the Board’s strategic direction. 

 
Strategic Plan 2017-2018 continued to utilize the five pillars from Strategic Plan 2014-
2017 – Relevance, Accessibility, Responsiveness, Effectiveness and Collaboration – as 
overarching themes. 
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The Board also committed to follow the direction of the Manitoba government’s 
principles of value for money, streamlining services for clients and reducing red tape for 
Manitobans.  
 

Strategic Plan 2014-2017 

 
In 2014, the Board developed a multi-year strategic plan for 2014-2017. The multi-year 
plan provided the Board with an opportunity to create long-term priorities over a three-
year period. Within Strategic Plan 2014-2017, the Board also prepared one-year 
strategic plans to establish specific commitments for each year. 
 
An online and in-person consultation supported the development of Strategic Plan 
2014-2017. The Board created a Discussion Guide for industry feedback, which 
produced 39 written responses. The Discussion Guide requested information from 
stakeholders in the following areas: 
 

 Developing program standards;  
 Working with employers in the apprenticeship and certification system; 
 Increasing involvement, participation and completion of target groups; 
 Assessment and eligibility requirements of the trades qualification process; 
 Supporting and promoting apprenticeship training to youth; 
 Evaluating the quality of practical on-the-job training; 
 Effectively collaborating with stakeholders; and 
 Seeking initiatives that promote the trades. 

  
In addition to the written responses, members of the Board conducted in-person 
consultation meetings with stakeholders. 
 
Through feedback from industry, the Board established the five major areas for its 
strategic plans, which included: Relevant, Accessible, Responsible, Effective and 
Collaborative. Within the one-year strategic plans, the Board identified trades for 
technical training development and regulatory updates. A total of 28 trades were 
identified for technical training and/or regulatory development in the 2014-2017 strategic 
annual plans. 
 

Ongoing Consultation Efforts and Employer Engagement 

 
The Apprenticeship and Certification Board remains dedicated to increasing employer 
engagement and participation in the apprenticeship and certification system. The 
Community Liaison Standing Committee (CLC) works with industry employers on behalf 
of the Board to promote and strengthen Manitoba’s apprenticeship programs.  
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In the past, the Board has worked with industry employers to develop flexible ways of 
delivering technical training, consider compulsory certification for the trades, determine 
opportunities to recruit Provincial Advisory Committee members, and discuss trade 
technical training and regulatory requirements. 
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Apprenticeship in Manitoba 

Manitoba Education and Training 

 
In 2016, Apprenticeship Manitoba joined the Department of Education and Training 
(MET) within the Post-Secondary Education and Workforce Development (PSEWD) 
division of MET.  
 
On May 3, 2016, Premier Brian Pallister appointed the Honourable Ian Wishart as 
Minister of Education and Training. The three key goals for the Department include the 
development of a client-centred approach, alignment of the core mandate, and focus on 
the delivery of key government priorities.  
 
The inclusion of post-secondary education and workforce development within the same 
division has created increased opportunities to align priorities and foster a “cradle to 
careers” approach to policy development. The branches within PSEWD include: 
Apprenticeship Manitoba; Skills and Employment Partnerships (formerly Industry, 
Training and Employment Services); Post-Secondary Education and Labour Market 
Outcomes; Registration, Accountability and Student Financial Support; and Finance and 
Administration.  
 
PSEWD has been mandated to focus on career development and employment for youth 
and adult learners, workers and those requiring supports to enter into the workforce. 
This includes but is not limited to results based interventions and programming to meet 
labour market needs. 
 

Apprenticeship Manitoba  

 
Apprenticeship Manitoba coordinates the training and qualifications system that delivers 
accredited, structured, workplace-based skills and technical training to apprentices, 
leading to journeyperson certification. Additionally, Apprenticeship Manitoba enables 
certification through trades qualification for experienced tradespeople who seek formal 
certification in their trade. The branch is responsible for supporting the Apprenticeship 
and Certification Board reach the goals that it has set within its annual strategic plan. 
 

Trade Designation  

 
The designation of a new trade in Manitoba begins with a request from industry 
members to the Apprenticeship and Certification Board. The Board must consider 
whether there is demonstrated need for standardized training through consultation with 
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stakeholders prior to making a recommendation to the Minister of Education and 
Training for trade designation.   
 
There are currently 55 trades in Manitoba, of which nine are designated as compulsory. 
Compulsory designation requires individuals to be either a registered apprentice or a 
certified journeyperson to work in the trade. The nine trades that are designated as 
compulsory include: 

 Construction Electrician 
 Crane and Hoisting Equipment Operator 
 Electrologist 
 Esthetician 
 Hairstylist 
 Industrial Electrician 
 Refrigeration and Air Conditioning Mechanic 
 Sprinkler System Installer 
 Steamfitter-Pipefitter 

 
The process for the compulsory designation of a trade begins with a request to the 
Minister of Education and Training. The Minister must be satisfied that compulsory 
designation will result in improved public and worker safety, and will benefit Manitoba 
residents prior to recognizing a trade as compulsory. 
 
In 2015, the Department contracted a third-party consultant to conduct an Impact Study 
for Compulsory Certification of the Trade of Plumber in response to the industry-initiated 
request to designate the Trade of Plumber as compulsory in Manitoba. The study was 
conducted in consultation with industry stakeholders and  the findings are being 
reviewed to determine next steps.  
 

Office of the Auditor General (OAG) Report 

 
In 2017, the Office of the Auditor General (OAG) released an audit of the Management 
of Manitoba’s Apprenticeship Program. The audit looked into the capability of 
Apprenticeship Manitoba’s processes for monitoring in-school and on-the-job training, 
apprentice progression through the apprenticeship system, and the adequacy of 
planning and performance reporting. The majority of the audit work took place between 
January and December 2015, examining operations from April 2013 to June 2015. 
 
The OAG provided 20 recommendations to Apprenticeship Manitoba and the 
Apprenticeship and Certification Board as a result of the audit. The recommendations 
address: 

 Processes for accrediting in-school training 
 Processes for purchasing technical training 
 Assessing and approving employer applications 
 Monitoring and supporting workplace training 
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 Awarding credit and issuing certificates of qualification 
 Processes for monitoring and supporting apprentice progress  
 Strategic planning 
 Performance reporting 

 
Apprenticeship Manitoba accepts the recommendations and has already begun to take 
action to respond to them.  
 

Apprenticeship Management System 

 
In 2019, Manitoba will implement a new Apprenticeship Management System (AMS) to 
replace the existing Apprenticeship and Certification Information System. AMS is a 
shared service between the provinces of Manitoba, New Brunswick, Newfoundland & 
Labrador, Nova Scotia, and Prince Edward Island. The following are the overall 
objectives for the AMS project: 

 Maximize access to training (in both official languages, as appropriate by 
jurisdiction) to meet the needs of employers, apprentices and trade qualifiers; 

 Maximize operational efficiencies through timely and cost effective utilization of 
resources within each province and sharing of appropriate resources across the 
participating provinces:  

 Maximize employer, apprentice and trade qualifier awareness and engagement; 
and 

 Facilitate the mobility of apprentices between provinces in a seamless manner. 
 
AMS will provide apprentices and employers with easier access to reporting and 
updating information through an online portal, and will improve service delivery to 
employers and apprentices. 
 

Labour Market Information 

 
According to the Manitoba Labour Market Occupational Forecasts Report, the Manitoba 
economy will see a total of 167,700 job openings between 2016 and 2022, with 67 per 
cent of these openings to replace workers leaving the workforce. The forecasts predict 
approximately 24,000 total job openings per year. It is anticipated that 62 per cent of the 
forecasted job openings will require some form of post-secondary education and 
training. The remaining occupations will require occupation-specific or on-the-job 
training. 
 
The trades, transportation and equipment operators and related occupations will 
experience an expansion demand of approximately 5,000 workers and replacement 
demand of approximately 18,000 workers. Of these workers, 2,500 Carpenters; 2,200 
Transport Truck Divers; 1,700 Construction Trades Helpers and Labourers; 1,200 
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Automotive Service Technicians, Truck and Bus Mechanics and Mechanical Repairers; 
and 1,100 Material Handlers will be required from 2016-2022.  
 
Additionally, the total hiring demand for the Industrial, Electrical and Construction trades 
is 9,000 workers; Maintenance and Equipment Operation Trades is 5,200 workers; and 
Trades Helpers, Construction Labourers and Related Occupations is 2,100 workers 
from 2016-2022. 
 
According to the Conference Board of Canada, mining and construction will slow down 
this year, while manufacturing will advance at a stable pace. Between 2015 and 2016, 
Statistics Canada data indicates an increase of 3.4 per cent in overall capital spending, 
an increase of 7.0 per cent in non-residential construction, and a decrease of 4.5 per 
cent in machinery and equipment expenditures. Despite the opening of the Reed and 
Lalor mines in 2015, metal mining production declined last year, but is forecast to 
stabilize this year and advance again in 2017. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
        *Manitoba Labour Market Occupational Forecasts 2016-2022: Summary Findings. manitoba.ca/lmi 
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*Manitoba Labour Market Occupational Forecasts 2016-2022: Summary Findings. manitoba.ca/lmi 
 
 
Manitoba’s construction workforce has grown significantly to meet increased activity 
over the past decade. Residential employment gains of 1,000 jobs, concentrated in new 
housing construction, are anticipated to peak in 2020. An estimated 3,200 workers, or 
20 per cent of the current residential construction workforce, are expected to retire over 
the next decade. 
 
The table below shows the changes in Manitoba’s residential workforce in 2016, the 
five-year period from 2017 to 2021, and the full 10-year outlook. 
 
 
Changes in Residential Workforce, Manitoba 
 
 
 
 
 
 
 
 
 
 
 

http://www.buildforce.ca/en/system/files/products/2017-MB-Constr Maint-Looking-Forward.pdf
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The table below shows residential labour market demand for Manitoba. Labour market 
supply and demand in 2016 was generally balanced, signalled by a rank of 3, and is 
expected to remain so until the end of the forecasting period.1 Labour market conditions 
in new construction-related trade projects are expected to constrict starting in 2021. 
 
 
 
 
 
 
 
 
 
 
 
 
   
 

   

                                                            
1 A ranking of 2 indicates sufficient availability of workers to meet labour market demand, while 4 indicates 
insufficient availability of workers to meet labour market demand. 

http://www.buildforce.ca/en/system/files/products/2017-MB-Constr Maint-Looking-Forward.pdf
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Apprenticeship in Canada 

Canadian Council of Directors of Apprenticeship (CCDA) 

The CCDA is a voluntary partnership between Canada’s federal, provincial and 
territorial governments. The CCDA supports the development of skilled trades in 
Canada and manages the Interprovincial Standards Red Seal Program that provides for 
national standards, quality assurance and interprovincial mobility.  
 
The CCDA’s harmonization initiative is underway to align technical training standards 
across Canada. The objective of the harmonization initiative is to harmonize 
apprenticeship training for 30 Red Seal (RS) trades by 2020 in most jurisdictions, 
covering two-thirds of Red Seal apprentices by 2017. 
 
Jurisdictions are currently in Phase 2 of the five-year plan to harmonize the major 
trades. Please see below for a list of trades that have completed harmonization and 
trades that are scheduled for harmonization in the coming years.  
 
Note: Not all trades are designated trades in Manitoba. Information is current as of 
September 1, 2017. 
 
Implementation 
Timeline  

Trade Harmonized Standards Manitoba 

  Harmonized Levels 
(Hours) 

Levels 
(Hours) 

Phase 1 – 2016 Welder Yes  3 (5400) 3 (5400) 
Metal Fabricator Yes  3 (5400) N/A 
Mobile Crane Operator Yes  3 (5400)  3 (5400)  
Mobile Crane Operator 
(Hydraulic) 

Yes  3 (5400) N/A 

Tower Crane Operator Yes 2 (3000) 2 (3000) 
Carpenter Yes  4 (7200) 4 (7200) 
Ironworker 
(Structural/Ornamental) 

Yes  3 (5400) N/A 

Ironworker (Reinforcing) Yes  2 (3600) N/A 
Ironworker (Generalist) Yes  3 (5400) 3 (5400) 
Heavy Duty Equipment 
Technician 

Yes  4 (7200) 4 (7200) 

Phase 2 – 2017  Automotive Service 
Technician 

Yes  4 (7200) 4 (7200) 

Truck and Transport 
Mechanic 

Yes 4 (7200) 4 (7200) 

Construction Electrician Yes  4 (7200) 4 (7200) 
Plumber Yes  4 (7200) 5 (9000) 
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Industrial Mechanic 
(Millwright) 

Yes  4 (7200) 4 (6400) 

Agricultural Equipment 
Technician 

Yes  4 (7200) 4 (7200) 

Industrial Electrician Yes  4 (7200) 4 (7200) 
Steamfitter-Pipefitter Yes  4 (7200) 5 (9000) 

Phase 3 – 2018  Boilermaker Yes 3 (5400) 3 (5400) 
Sprinkler System Installer 
(Sprinkler-Fitter) 

Yes 3 over 4 
years 
(7200) 

5 (9000) 

Concrete Finisher Yes 2 (3600) 2 (3600) 
Landscape Horticulturalist Yes 4 (6000) 3 (5100) 
Sheet Metal Worker No* TBD 4 (7200) 

Phase 4 – 2019  Rig Technician No* TBD 3 (4860) 
Refrigeration and Air 
Conditioning Mechanic 

No* TBD Comm. 5 
(9000) 
Res. 4 
(7200) 

Insulator (Heat and Frost) No* TBD 4 (6000) 
Machinist No* TBD 4 (7200) 
Tool and Die Maker No* TBD 4 (7200) 

Phase 5 – 2020  Cook No* TBD 2 (5400) 
Powerline Technician No* TBD N/A 
Motor Vehicle Body 
Repairer (Metal and 
Paint) 

No* TBD 4 (7200) 

Automotive Painter No* TBD 2 (3600) 
Hairstylist No* TBD 2 (3000) 

* Harmonization proposal is under development. 
 

2015 National Apprenticeship Survey (NAS)  

 
The National Apprenticeship Survey (NAS) is a survey of the apprentice population in 
Canada. Statistics Canada released a report of the 2015 NAS data in March 2017.  
 
The 2015 NAS studied those who registered as apprentices and whether they used 
financial support programs. The survey also looked into why some apprentices did not 
complete their apprenticeship programs. 
 
The survey found that those who completed an apprenticeship program were more 
likely to have a permanent job, employment benefits and income than those who left 
their program before completion. Of those who completed their apprenticeship program, 
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81 per cent have a permanent job, compared with 77 per cent who have not completed 
their program. 
 
Another benefit of completing an apprenticeship program is a higher average annual 
income compared with those who did not complete their program. Those who 
completed their programs had an average annual income of $69,512 or an hourly wage 
of $33/hour. By comparison, those who did not complete their apprenticeships made 
$59,782 on average annually or $28/hour. 
 
According to the NAS, more than eight out of 10 apprentices received employment 
in 2015. Immigrant apprentices had a similar employment rate to apprentices overall 
at 80%, while Indigenous apprentices (76 per cent) and women (73 per cent) had 
somewhat lower employment rates. 
 
Among the top 10 Red Seal trades, the majority of those who completed their programs 
(89 per cent) held a job in their trade. Results ranged from 80 per cent for Hairstylists 
to 96 per cent for Plumbers. 
 
NAS results showed that following their apprenticeship programs, the majority of 
apprentices, whether they completed their program (94 per cent) or not (90 per cent), 
were employed in the same province or territory where they had trained. 
 
Women comprise about half of the population in Canada, but they accounted for only 14 
per cent of apprentices. Similarly, immigrants accounted for nine per cent of 
apprentices, less than half of their share (23 per cent) of the population in Canada 
aged 15 and over. Indigenous apprentices accounted for six per cent of all apprentices 
in 2015, a slightly higher representation than their share of the Canadian population 
(four per cent of those 15 years and over). Please see Appendix A for statistics about 
the level of representation of these groups in Manitoba.  
 
A large share of apprentices were in the Red Seal trades as opposed to provincially 
designated trades. Over half of all apprentices represent the top 10 Red Seal trades. 
 
The reasons for non-completion of apprenticeship include job instability (17 per cent), 
acceptance of a better job offer (16 per cent), and financial constraints (11 per cent). 
 
The vast majority of apprentices (more than 90 per cent) reported that the trades are a 
good career option, and that an apprenticeship program is the best way to learn a trade. 
Furthermore, the majority of apprentices also believed that the trades pay better than 
other jobs. However, the percentage of apprentices who felt this way varied by trade. 
For instance, 90 per cent of Steamfitter-Pipefitter apprentices reported that trade 
occupations pay better than other jobs, compared with 61 per cent of Cook apprentices. 
Additionally, men were more likely to report that trades pay better than other jobs than 
women. 
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Strong economic growth in areas such as construction and natural resources, combined 
with an aging workforce, have contributed to increased demand for skilled trades people 
in Canada. 
 

Forum of Labour Market Ministers (FLMM) 

The Forum of Labour Market Ministers (FLMM) is composed of provincial and territorial 
ministers, and the federal minister, responsible for labour market issues. It was created 
in 1983 to promote discussion and cooperation on common labour market matters. 

The FLMM is co- chaired by the federal government (Employment and Social 
Development) and a lead province (currently the Government of Saskatchewan). The 
lead province role has a two year rotation, with Saskatchewan in the co-chair role until 
March 31, 2019.  

The FLMM represents all governments across Canada and engages in work at the 
Minister, Deputy Minister, and officials-level.  

The Forum´s current work is focused on priorities that include: labour market 
information, labour mobility, foreign qualifications recognition, programming flexibility, 
productivity issues, and strengthening apprenticeships. 
 
The FLMM has been a strong proponent of the CCDA harmonization initiative and 
endorsed the project in 2014.  Further, in 2016, the provincial/territorial premiers signed 
the Provincial-Territorial Apprentice Mobility Protocol which set out a mandate for all 
jurisdictions to work together to streamline processes for apprentices moving from one 
province to another for in-school or on-the-job training. The intent of the protocol is to 
ensure that apprentices receive full recognition for prior training when relocating. The 
work underway by the CCDA to harmonize apprenticeship training will serve to facilitate 
apprentice mobility by making training more consistent across all provinces and 
territories. 
 
The work of the FLMM and the CCDA also supports the New West Partnership Trade 
Agreement, of which Manitoba is now a signatory.  The NWPTA partners support labour 
mobility as part of the agreement. 

Conclusion 
 
Upon review of the above information, respondents are asked to consider how the 
apprenticeship and certification system can be improved to better meet the needs of all 
stakeholders.  
 
Please provide feedback on the Board’s strategic priorities by completing a 
questionnaire by November 15, 2017. 
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Submissions (including electronic submissions) may be directed to: 

Apprenticeship Manitoba 
c/o Manager of Policy, Legislation and Board Operations 

100 - 111 Lombard Avenue  
Winnipeg MB, R3B 0T4 

Fax : 204-948-2539 
E-mail: apprenticeshipboard@gov.mb.ca 

 
 
Once the consultation period closes, the Board will consider all feedback received in the 
development of the Strategic Plan 2018-2021. 
 
Thank you for your participation, and for your interest in the apprenticeship and 
certification system.   
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Appendix A: Statistics 
 
The following tables contain statistics related to apprenticeship in Manitoba from April 1, 
2016 – March 31, 2017. Data was collect through Apprenticeship Manitoba’s 
Apprenticeship and Certification Information System. 
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Total Registered Apprentices (Active) by Trade and Gender 
As of March 31, 2017 
 
Trade Female Male Total* 
Agricultural Equipment Technician 2 128 181 
Aircraft Maintenance Journeyperson 11 62 80 
Automotive Painter 4 18 30 
Automotive Service Technician 18 454 561 
Boilermaker 1 39 51 
Bricklayer 1 68 80 
Cabinetmaker 10 46 76 
Carpenter 45 1,211 1,554 
Computer Numerical Control 
Machinist 

1 - 2 

Concrete Finisher - 27 33 
Construction Craft Worker 3 33 40 
Construction Electrician 52 1,534 1,882 
Cook 176 151 401 
Crane and Hoist Operator – Power 
Generation and Transmission. 
Branch 1: Mobile Crane Operator 

- 2 2 

Crane and Hoist Operator – Power 
Generation and Transmission. 
Branch 2: Boom Truck Hoist 
Operator 

- - - 

Crane and Hoisting Equipment 
Operator – Branch 1: Mobile Crane 
Operator 

1 44 52 

Crane and Hoisting Equipment 
Operator – Branch 2: Boom Truck 
Hoist Operator 

- 8 10 

Crane and Hoisting Equipment 
Operator – Branch 3: Tower Crane 
Operator 

1 17 18 

Diesel Engine Mechanic 2 130 152 
Electric Motor System Technician - 2 3 
Electrologist 2 - 5 
Esthetician  179 3 236 
Esthetician – Nail Technician 87 9 152 
Esthetician – Skin Care Technician 10 - 17 
Floorcovering Installer - 15 18 
Gas Turbine Repair & Overhaul 
Technician 

2 31 35 

Gasfitter (Commercial A) - 18 20 
Gasfitter (Domestic B) 3 53 70 
Glazier - 10 12 
Hairstylist 582 65 840 
Heavy Duty Equipment Technician 11 269 328 
Industrial Electrician 4 166 188 
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Industrial Mechanic (Millwright) 9 242 290 
Instrumentation and Control 
Technician 

2 23 31 

Insulator (Heat and Frost) 4 55 60 
Ironworker (Generalist) - 69 73 
Landscape Horticulturist 18 58 97 
Lather (Interior Systems Mechanic) 3 93 106 
Machinist 1 69 82 
Marine and Outdoor Power 
Equipment Technician 

2 53 64 

Motor Vehicle Body Repairer (Metal 
and Paint) 

6 186 241 

Painter and Decorator 8 38 55 
Partsperson 5 33 43 
Plumber 11 835 988 
Pork Production Technician 8 94 115 
Power Electrician 5 36 43 
Pre-Engineered Building Erector - 15 17 
Railway Car Technician 3 172 211 
Recreation Vehicle Service 
Technician 

- 5 6 

Refrigeration and Air Conditioning 
Mechanic (Commercial) 

9 285 324 

Refrigeration and Air Conditioning 
Mechanic (Residential) 

1 77 93 

Rig Technician - - - 
Roofer 1 69 83 
Sheet Metal Worker 2 210 252 
Sloped Roofer - 7 7 
Sprinkler System Installer - 68 73 
Steamfitter-Pipefitter 1 127 145 
Steel Fabricator - 6 10 
Tool and Die Maker - 12 12 
Transport Trailer Technician - 30 34 
Truck and Transport Mechanic 8 340 418 
Water and Wastewater Technician – 
Certification  

1 8 10 

Water and Wastewater Technician – 
Wastewater Collection Operator 

- - - 

Water and Wastewater Technician – 
Wastewater Treatment Operator 

- - - 

Water and Wastewater Technician – 
Water Distribution Operator 

- - - 

Water and Wastewater Technician – 
Water Treatment Operator 

- 1 1 

Welder 11 224 305 
Grand Total 1,327 8,153 11,418 

* Totals includes undisclosed gender. 
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High School Apprenticeship Program 
As of March 31, 2017 
 
Trade New Registrants Active 
Agricultural Equipment Technician 18 33 
Automotive Painter 2 5 
Automotive Service Technician 32 70 
Bricklayer 4 8 
Cabinetmaker 8 24 
Carpenter 79 231 
Concrete Finisher 7 16 
Construction Craft Worker 5 27 
Construction Electrician 28 50 
Cook 99 255 
Esthetician  3 4 
Floorcovering Installer 3 15 
Gasfitter (Domestic B) 2 4 
Hairstylist 27 34 
Heavy Duty Equipment Technician 14 44 
Industrial Electrician 3 4 
Industrial Mechanic (Millwright) 5 11 
Instrumentation and Control 
Technician 

- 1 

Insulator (Heat and Frost) 1 2 
Ironworker (Generalist) - 1 
Landscape Horticulturist 20 58 
Lather (Interior Systems Mechanic) 4 14 
Machinist 1 8 
Marine and Outdoor Power 
Equipment Technician 

9 13 

Motor Vehicle Body Repairer (Metal 
and Paint) 

16 39 

Painter and Decorator 6 15 
Partsperson 14 15 
Plumber 12 35 
Pork Production Technician 24 68 
Pre-Engineered Building Erector 1 2 
Recreation Vehicle Service 
Technician 

- 3 

Refrigeration and Air Conditioning 
Mechanic (Commercial) 

2 5 

Refrigeration and Air Conditioning 
Mechanic (Residential) 

3 6 

Roofer 5 19 
Sheet Metal Worker 8 22 
Sloped Roofer 1 1 
Sprinkler System Installer - 1 
Steamfitter-Pipefitter - 1 
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Steel Fabricator - 5 
Transport Trailer Technician 1 6 
Truck and Transport Mechanic 19 39 
Water and Wastewater Technician - 1 
Welder 13 59 
Grand Total 499 1,274 
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Appendix B: Members of Apprenticeship and Certification Board  
 
Chair 
Ken Webb, Winnipeg  
 
Public Interest Representatives 
Laura (Lori) Garet, Winnipeg (Vice-Chair)  
Bruce Sloane, Winnipeg  

Employee Representatives 
Brent Charron, Winnipeg  
Bruce Harris, Winnipeg  
Stephen Ducharme, Winnipeg   
Michael Keeper, Winnipeg 
Pending  

Employer Representatives 
Betty McInerney, Winnipeg  
Geoff Sine, Stony Mountain  
Karen Roe, Brandon  
Harvey Miller, Winnipeg  
Colleen Munro, Winnipeg  

Apprentice Representative 
Pending 
 

Appendix C: Apprenticeship and Certification Board Strategic Plan 
2017-2018 
 

https://www.gov.mb.ca/wd/apprenticeship/pdfpubs/pubs/board/stratplan/acb_strategic_plan_2017_2

018.pdf 

 

Appendix D: Apprenticeship and Certification Board 2016-2017 
Annual Report 
 

https://www.gov.mb.ca/wd/apprenticeship/pdfpubs/pubs/board/annual_reports/annual_report_2016_

2017.pdf 


